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Table 3: Ownership of the BCP Funds

All entities described in the following chart hold cumulative equity interests of less than ten percent in the BCP Funds unless
otherwise noted, All individuals and entities are citizens of, or have their principal place of business in, a WTO Member state or the

functional equivalent thereof.

Category of Investor Count | % Equity in Principal Place of Business Information
BCP Funds

BCP Funds 41 N/A Country of Organization: United Kingdom (35), France (5), and

(Direct Equity Investors in Guernsey (1); Citizenship of Investment Principals: British and othe:

Serafina Holdings Limited) Western European; Location of world headquarters: United
Kingdom; Location of tangible properties: N/A; Location of greatest
sales and/or revenues: N/A

CIE Management II Limited 1 0% Country of Organization: Guernsey; Citizenship of Investment

(General Partner of each of the Principals: British and other Western European; Location of world

BCP Funds) headquarters: United Kingdom; Location of tangible properties: N/A
Location of greatest sales and/or revenues: N/A

BC Partners Holdings Limited | 0% Country of Organization: Guernsey, Citizenship of Investment

(Parent of the General Partner of Principals: British and other Western European; Location of world

each of the BCP Funds) headquarters: United Kingdom; Location of tangible properties: N/A
Location of greatest sales and/or revenues: N/A

Ontario Teachers’ Pension Plan |1 14.60% Country of Organization: Canada; Citizenship of Investment

Board (>1 0% Passive Investor) Principals: Canadian; Location of world headquarters: Canada;
Location of tangible properties: N/A; Location of greatest sales
and/or revenues: N/A

U.S. individuals ] 0.19% United States (1)

U.S. banks, pension/employee 27 19.85% United States (27)

benefit plans, and insurance

companies

U.S. foundations, endowments, 20 10.49% United States (20)

and trusts
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Category of Investor Count | % Eqguityin Principal Place of Business Information
BCP Funds
Other U.S. institutional investors | 29 4.40% United States (29)
Non-U.S. individuals 33 3.69% Belgium (1 ); France (4); Germany (1); Greece (1} Guernsey (3); Isle
of Man (1); Ttaly (5); Norway (1 ; Panama (1); Switzerland (1);
United Kingdom (14)
Non-U.S. banks, 64 34.02% Australia (1); Belgium (1); Bermuda (3); Canada (5); Denmark (2);
pension/employee benefit plans, Finland (1); France (8); Germany (7); Guernsey (4); Italy (1), Jersey
and insurance companies (2); Luxembourg (4); Nethertands (4); New Zealand (1); Singapore
(1); Sweden (2); Switzerland (1); United Kingdom (16)
Non-U.S. foundations, 17 1.48% British Virgin Islands (2); Cayman Islands (1); Guernsey (9); Isle of
endowments, and trusts Man (1); Italy (1); United Kingdom (3)
Government investors (non- 2 6.84% Canada (1); Singapore (1)
pension})
Other non-U.S. institutional 54 19.04% Cayman Islands (8); France (1); Germany (11); Guernsey (11);
investors'! Ireland (2); Japan (1); Luxembourg (3); Netherlands (4); Panama (1 );
Portugal (1); Spain (1); Switzerland (5); United Kingdom (5}
Non-WTO Ownership 0 N/A N/A

! The reported figures include partnership interests held by the Ontario Teachers’ Pension Plan Board.
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Table 4;: Ownership of the Silver Lake Funds

All entities described in the following chart hold cumulative equity interests of less than ten percent in the Silver Lake Funds unless
otherwise noted. All individuals and entities are citizens of, or have their principal place of business in, a WTO Member state or the
functional equivalent unless otherwise noted.

Category of Investor Count | % Equityin | Principal Place of Business Information
Silver Lake
Funds
Silver Lake Funds 2 N/A Country of Organization: United States; Citizenship of Investmen
(Direct Equity Investors in Serafina Principals: United States; Location of world headquarters: United
Holdings Limited) States; Location of tangible properties: N/A; Location of greatest
sajes and/or revenues: N/A
Silver Lake Technology Associates I 0% Country of Organization: United States; Citizenship of Investmen
IIT, L.P. (General Partner of each of Principals: United States; Location of world headquarters: United
the Silver Lake Funds) States; Location of tangible properties: N/A; Location of greatest
sales and/or revenues: N/A
SLTATH (GP), L.L.C i 0% Country of Organization: United States; Citizenship of Investmen
(Parent of the General Partner of each Principals: United States; Location of world headquarters: United
of the Silver Lake Funds). States; Location of tangible properties: N/A; Location of greatest
sales and/or revenues: N/A
Silver Lake Group, L.L.C. 1 0% Country of Organization: United States; Citizenship of Investmen
(Parent of the Parent of the General Principals: United States; Location of world headquarters: United
Partner of each of the Silver Lake States; Location of tangible properties: N/A; Location of greatest
Funds). sales and/or revenues: N/A
U.S. individuals 23 5.58% United States (23)
U.S. banks, pension/employee benefit | 53 32.68% United States (53)
plans, and insurance companies
U.S. foundations, endowments, family | 53 7.94% United States (53)
offices, and trusts
Other U.S. institutional investors 49 11.2% United States (49)
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Silver Lake -
Funds
Non-U.S. individuals 13 1.53% Switzerland (5); Taiwan (2); China (1); Hong Kong (1); Ireland (1
Liechtenstein (2); United Arab Emirates (1)
Non-U.S. banks, pension/employee 27 27.79% Canada (5); Denmark (1); Finland (1); France (1), Germany (1);
benefit plans, and insurance Japan (6); Korea (1); Kuwait (2); Luxembourg (1); Qatar (1); Spai
companies (1); Sweden (1) Switzerland (2); United Kingdom (3)
Non-U.S. foundations, endowments, 7 0.66% Canada (3); Channel Islands (1); United Kingdom (1 }; Switzerlanc
family offices, and trusts (2)
Government investors (non-pension) | 3 1.12% Singapore (1); United Arab Emirates (2)
Other non-U.S. institutional investors | 32 10.28% Australia (1); Bermuda (1); Channel Islands (1 ); Finland (1);
Germany (4); Greece (1); Guernsey (1 ); Luxembourg (1);
Netherlands Antilles (1); Oman (1); Singapore (1); Switzerland (1:
United Kingdom (3)
Non-WTO Individuals and Entities 3 1.32% Lebanon (1); Unknown (2)




REQUEST AND AGREEMENT TO PARTICIPATE
IN THE FCC FLEXIBLE WORKPLACE PROGRAM

“TO:

"

THROUGH: (Name) Designated NTEU Official
SUBJECT: Request and Agreement to Participaté in the Flexible Workplace Program

I wish to participate in the Flexible Workplace Program pursuant to Article 46 of the
Basic Negotiated Agreement between the FCC and NTEU. | have read and understand
‘the prowsnons of Article 46. s

EMPLOYEE'S NAME:_ Jena S Cornn~ &
(First) (Last) 0 (Middle Initial)
Position Title: Q Hc- Al - Adviyor '

Grade, Series, and Pay Plan: 4’5—4"'71" (-75"77 Ji>-

NATURE OF REQUEST (Include all mformatlon necessary to evaluate the request, as
applicable.

1. If your request is to accommodate a disability or iliness, please attach medical
certification and/or other relevant information, and lndlcate the estimated duratton
of the disability or illness. ’“(»1‘5 u%:s +

2. Indicate the days you wish to telecommute ’fﬁ-wlﬂca— ’I’lamrs ES

3. “Specify where you would like to work off Site (e g., home orat a telecommutmg

center). Hewne e

4. ‘Describe the nature and content of the work you could perform. A PeseArcl el
plbray Chucking annd  rrspoads Ag “+o  Enneu (S
5. ldentify any equipment or services you thmk you would need to successfully

perform work at the alternative work site. | ;5 eciuy PN\&,\J' heedo ol QQWH_

e FCC . ebver (‘OM,P‘\J—C':’ (s c«érra\d_é
QVC&I’QE\,{_ CL+ 7 ‘/mwuz




FLEXIBLE WORKPLACE AGREEMENT

The following constitutes an agreement between:
t . .
(The FCC and the EMPLOYEE named abdve)

on the terms and condition for the empioyee's participation in the FCC Flexible
Workplace Program as provided in Article 46 of the Basic Negotiated Agreement
between the FCC and NTEU. Article 46 is hereby incorporated into this agreement by
this reference and by signing this agreement, the employee understands that the
provisions of Article 46 are part of this agreement.

1. The bargaining unit employee who volunteers to participate in the Flexible -
Workpiace Program must agree to provisions of Article 46 and the f.‘l'OvialOl"‘s CI
this agreement.

2. The employee's official duty station is: H4s - /2 ghc‘c*-i Q\N UASM DC
(include street, city, state, zip code and phone number). Zm‘\/

(All pay, leave, and travel will be based on the employee's official duty station.) -
3. The employee's alternate work site is: (D02 N. Adawms Shcet
Aclinedenn, VA 2270

(include stredt, city, state, zip code and phone number),

4. The employee, when telecommuting, agrees to report to the official duty station
as required fcr training, conferences, mandatory meetings, and to receive _
assignments and review completed work. The employee may also be required to
report to his or her official duty station for short duration to perform work which
cannot-otherwise be performed at the alternative work site.

5. The emp@yee 's tour of duty will be: ? 53 A Mons-"7 /)’Mr:a' at
(specify days, hours, and location at both the office and the alternative work sﬂe) el
7 - S‘?’O ot 7“’: J ¢ af M%CIAR‘I’IV(— l/JUfk n‘r, Sitfe
6. The employee's timekeeper will have a copy of the employee's flexible work ' '
piace schedule. The employee's time and attendance will be recorded as
performing official duties at the official duty station. '

7. By signing this agreement, the employee agrees to follow established procedures
for requesting and obtaining approval of leave. Failure to follow these
procedures may result in the termination of this agreement.




10.

11.

12.

13.

15.

16.

17.

18.

The employee will be in a pay status while working at the approved alternatlve
work site.

The employee's job performance will be appraised in accordance with the
employee's performance plan.

The employee agrees to perform only official duties while telecommuting.
All government provided equipment is for official business only. Employees are
prohibited from using such equipment for private purposes.

The Standards of Conduct continue to apply to employees at their approved
alternative work site.

The employee will apply approved safeguards to protect government records
from unauthorized disclosure or damage and will comply with the Privacy Act
requirements set forth in the Privacy Act of 1974 (5 USC 552a).

The employee is responsible for ensuring the safety and adequacy of the home

work place and for ensuring applicable building and safety codes are met. This

includes, but is not limited to, ensuring the home's electrical system is adequate
for the use of government equipment, and safeguarding government equipment
from children and pets. (Refer to the Checklist provaded by the agencys Safety
and Health Manager.)

Provided the employee is given at least two days advance notice, the employee
agrees to permit periodic home inspections by the government during the
employee's normat working hours to ensure proper maintenance of gpvernment
owned property and work site conformance with safety standards and other
specifications of this agreement. The employee has the right to have a union
representative attend the inspection. '

The employee agrees that the government will not be responsible for operations,
home maintenance, or any other incidental cost; e.g., utilities, associated with the

use of the employee's residence if the residence is the approved alternative work
site.

Government employees suffering from work-related injuries and/or equipment or
property damages-at the alternate work site are covered to the extent provided
by the Military Personne! and Civilian Employees Ciaims Act, the Federai Tort
Claims Act, or the Federal Employees Compensation Act (workers’
compensation).

The employee understands that the employee js covered under the Federal -
Employee's Compensation Act if injured in the course of actually performing
official duties at the official duty station or the approved alternative work site.




19.  The employee understands that this agreement may be terminated by the
employee at any time.

20. The employee also understands that the Empioyer may termmate the agreement
for cause such as:

(a) Failure to meet the eligibility requirements s et forth in Article 46 of the
Basic Negotiated Agreement.

{b) Failure to adhere to the provisions of this agreement;

| AGREE TO THE TERMS AND PROVISIONS OF THIS AGREEMENT:

Jern - Gorpw . Atocacu_Advisor O@A /Z;L /9/26 e

Employee’s Name, JoB-Xitle, Signatus®, and Date

J{ww\p—cr @c{/\uh A“"'Wﬂ\-ﬁ\-k AAVLSQF /L?/ g//O/ZOOé

Jeqa, fer & A eto /0"3-07
THE EMPLOYER AGREES TO THE TERMS AND PROVISIONS OF THIS -

AGREEMENT: LE& g‘/rv/()b
“tenes L Bl Opaos I R0 b ..P«Q. Pucser] /i»—éb"’

Manager's Name, Title, Signature, and Dat ,@ 73,07
e

NTEU hageceived g copy of this apphcation rior to its subm}gélon to the employer:
AV pate:_[0/Q7 /&~

(Desugnated ion Official)
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REQUEST AND AGREEMENT TO PARTICIPATE
IN THE FCC FLEXIBLE WORKPLACE PROGRAM

“TO:

LR N

THROUGH: (Name) Designated NTEU Official
SUBJECT: Request and Agreement to Participate in the Flexible Workplace Program

| wish to participate in the Flexible Workplace Program pursuant to Article 46 of the
Basic Negotiated Agreement between the FCC and NTEU | have read and understand
‘the prowsmns of Article 46.

_. ’ ‘U
EMPLOYEE'S NAME:__Jena See GOFA.J\’ b4

(First) (Lasty ° (Mlddle Initial)
Position Title: A Hf rACia - Aduwiyer _

Grade, Series, and ‘Pay Plan: Lo 5-—#—‘—/" 4 5" 7@—

NATURE OF REQUEST (include all mformatlon necessary to evaluate the request, as
applicable.

1. If your request is to accommodate a disability or illness, please attach medical
certification and/or other relevant information, and indicate the estimated duration
of the disability or illness. /“Ms ocvkb +
(-“
2. Indicate the days you wish to telecommute. ' !\ S Thas 73
3.  Specify where you would fike to work off srte (e g. home orata telecommutlng

center). Howvwne b6

4. Describe the nature and content of the work you could perform. I Pesearcih. oot
| iorhagey Chuckiny  aaed  respend B neti o ciels
5. ldentify any equipment or services you th:nk you would need to successfully

perform work at the alternative work site. | ;- 2c P"‘"@’vd' heedocll QQCV‘_

e FCC ., Wb (O'\&Pa«/”’f" (s o@f“a&c’%
chu]a}\/:_ act | hom_e




FLEXIBLE WORKPLACE AGREEMENT

The following constitutes an agreement between:
\ . .
(The FCC and the EMPLOYEE named abpve)

on the terms and condition for the employee's participation in the FCC Flexible
Workplace Program as provided in Article 46 of the Basic Negotiated Agreement
between the FCC and NTEU. Article 46 is hereby incorporated into this agreement by
this reference and by signing this agreement, the employee understands that the
provisions of Article 46 are part of this agreement.

1. The bargaining unit employee who volunteers to participate in the Flexible
Workpiace Program must agree to provisions of Article 46 and the pmv:s'or‘s cn
this agreement.

2. The employee's official duty station is: HYs- /2 §l~<:'¢==+ Cwy MAS\« DC
(include street, city, state, zip code and phone number). ’ l@/

(All pay, leave, and travel will be based on the employee s official duty statlon )
3. The employee's alternate work site is: (63 N.  Adams SHCC-F
Afll/\c«bv\. \:/A 2220 |

(include street, city, state, zip code and phone number).

4. The employee, when telecommuting, agrees to report to the official duty station
as required feor training, conferences, mandatory meetings, and to receive
assignments and review completed work. The employee may also be required to
report to his or her official duty station for short duration to perform work which
cannot-otherwise be performed at the alternative work site.

5. The emp!oyee s tour of duty will be: ? 53@ o Mone -7 /%urs oAt
(specify days, hours, and location at both the office and the alternative work sﬂe) ot el
g 30 P 7""rfj Y a:f «é‘lLC(/lC«_'[’IVL h.Kkk 14'1‘ .S;i""e.
6. The employee's timekeeper will have a copy of the employee’s flexible work '
place schedule. The employee'’s time and attendance will be recorded as
performing official duties at the official duty station.

7. By signing this agreement, the employee agrees to follow established procedures
for requesting and obtaining approval of leave. Failure to follow these
procedures may result in the termination of this agreement.

b e A e s SaRE e ke T T peme e % 1 e e b+ A b s b 4 o e e+ i



10.

1.

12.

13.

14.

18.

186.

17.

18.

The employee will be in a pay status while working at the approved alternatlve
work site.

The employee's job performance will be appraised in accordance with the
employee's performance plan.

The employee agrees to perform only official duties while telecommuting.
All government provided equipment is for official business only. Employees are
prohibited from using such equipment for private purposes.

The Standards of Conduct continue to apply to employees at their approved
alternative work site.

The employee will apply approved safeguards to protect government records
from unauthorized disclosure or damage and will comply with the Privacy Act
requirements set forth in the Privacy Act of 1974 (5 USC 552a).

The employee is responsible for ensuring the safety and ade'iiuacy of the home
work place and for ensuring applicable building and safety codes are met. This
includes, but is not limited to, ensuring the home's electrical system is adequate
for the use of government equipment, and safeguarding government equipment
from children and pets. (Refer to the Checklist prowded by the agency s Safety
and Health Manager.)

Provided the employee is given at least two days advance notice, the employee
agrees to permit periodic home inspections by the government during the
employee's normal working hours to ensure proper maintenance of gpvernment
owned property and work site conformance with safety standards and other
specifications of this agreement. The employee has the right to have a union
representative attend the inspection. '

The employee agrees that the government will not be responsible for operations,
home maintenance, or any other incidental cost; e.g., utilities, associated with the
use of the employee's residence if the residence is the approved alternative work
site.

Government employees suffering from work-related injuries and/or equipment or
property damages. at the alternate work site are covered to the extent provided
by the Military Personnel and Civilian Employees Claims Act, the Federal Tort
Claims Act, or the Federal Employees Compensation Act (workers'’
compensation).

The employee understands that the employee is covered under the Federal
Employee's Compensation Act if injured in the course of actually performing
official duties at the official duty station or the approved alternative work site.




19.  The employee understands that this agreement may be terminated by the
employee at any time.

20.  The employee also understands that the Employer may termmate the agreement
for cause such as:

(a) Failure to meet the eligibility requirements set forth in Article 46 of the
Basic Negotiated Agreement.:

{b) Failure to adhere to the provisions of this ag reement;

I AGREE TO THE TERMS AND PROVISIONS OF THIS AGREEMENT‘

«.Jt’m.@r Gorpe, Atecaeu—Adusor O A [Z}wi /?Zéé/&g*

Employee's Name, JotXitle, Signatus®, and Date ()

J{ww\ p'—e_r @'cn"f"u-»eY A‘H‘vfmﬂi- Adwvas s, /‘?/ g//b/zoo é
dean, fer é“g‘“‘c'b‘* 0 5 eArn /0‘?_07
THE EMPLOYER AGREES TO THE TERMS AND PROVISIONS OF THIS

AGREEMENT: LEW 5’//“7 /t?b
Mm&e:l.,&(( ()ﬂvt‘né‘b (%W Cjkﬂ( ?&Ca % o | /Lé‘br

Manager's Name, Title, Siginature, and Dat '66 _10,07

NTEU hascreceived g copy of this application grior to |ts submnssnon to the e ployer
dj pate_ [0 /&7/

(Desngnated ion Official)




